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Louisiana-Pacific Attributes SimufFlite’s Standardization

How The West
Was Won

Louisiana-Pacific (L-P) Corporation,
a Fortune 500 company, is one of the
nation’s largest building products manu-
facturers. They produce enough lumber
each year to build 175,000 homes.

And they've also built a sound, solid
reputation of professionalism displayed
in the company’s immaculate flight
department.

Recognized in the past as “Flight
Department of the Year” by Professional
Pilot, the department employs 62
people, including 30 pilots, 17 mainte-
nance technicians and three full-time
flight attendants.

Formed in 1973 as a spin-off from
Georgia-Pacific Corporation, the compa-
ny has grown rapidly with acquisitions
and internal expansion, including the
number of aircraft they operate.

The L-P flight department is based at
Hillsboro, Oregon, just 20 miles west of
its corporate offices in downtown Port-
land. Chief Pilot, David Dix, was the first
full time pilot hired by L-P in 1973 when
he flew the company’s first airplane, a
690 Commander.

Today, L-P owns and operates 15
aircraft — a BAC 1-11, Gulfstream Ill,
Gulfstream |1B, four Learjet 35's, two
Citation II's, a Cessna 414, and five
helicopters.

L-P, which operates 113 plants and
mills in 24 states, uses its mixed fleet of
aircraft to service each of its three divi-
sions which are located in remote areas
of the country.

“Most of our mills are located right
next to the resource we utilize — the
forest,” says Dix. “They are located in
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outlying regions scattered across North
America. It would be impossible to main-
tain a ‘hands-on’ management style
without the use of corporate aircraft.”

L-P also has flight operations in Arca-
ta, California; Coeur d'Alene, |daho;
Conroe, Texas; Hayward, Wisconsin,
and Ketchikan, Alaska. Each of these
facilities has a chief pilot who reports to
Harley Harrison, L-P’s Director of
Aviation, at Hillsboro.

Though transporting L-P personnel to
the company’s far-reaching facilities is
the flight department's primary role, it's
hardly the sole function. The department
also operates a prestigious charter ser-
vice favored by many of the West

Coast's top corporations and other com-
panies. In fact, the flight department,
which operales aircraft under FAR Part
125 and Part 135, leases the company’s
BAC 1-11 to the Portland Trailblazers.

According to Bob Eversmann, L-P's
Flight Training Officer, 50 percent of
L-P’s flying is Part 135 service.

The charter operation, which began in
1981, helps offset the cost of maintain-
ing the corporate fleet and typifies L-P's
efficiency in everything it does.

Operaling aircraft under Part 91, 135
and 125, together with L-P’s widely dis-
persed operations, challenged the stan-
dardization of training requirements. To
guarantee that all of L-P’s pilots
received standardized training, a central
location was necessary.

“SimuFlite was the answer to all of our
training problems.The Part 135 training
center exemption was definitely the
‘feather in SimuFlite’s cap™, says
Eversmann.

The Federal Aviation Administration
(FAA) awarded SimuFlite an exemption
last year lo Part 135 operators for train-
ing and checking at SimuFlite Center.
The new exemption is the first of its
kind to grant approval of simulator
instructors and check airmen for Part
135 operators based exclusively on
their gqualifications as training center per-
sonnel. The exemption greatly stream-
lines the check airman approval process
for Part 135 operators who train at
SimuFlite.

SimuFlite also established a Training
Standards Group, a special team that
defines the standards for instructor and
client training and monitors adherence
to them.

“That's one thing that impressed me

(See WEST ot page 3)













